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NoBepeHne B Ou3Hece

Mpocum Bac 03HaKOMUTLEA € 3TUM KOLeKCcOM KOpnopaTMBHOM 3TVKK, B KOTOPOM
M3/I0XKeHa no3vuwma Tpynnbl ,,ACMHO” MO KJ/IOYEBLIM BOMPOCaM KOMMJIaeHCa
(cobniopeHus TpeGoBaHMA 3aKOHOAATENBCTBA), HEPa3PLIBHO CBA3aHHaA C MUC-
CWeil, KOHLenume pasBuTha 1 TaKUMM LieHHOCTAMM Tpynnbl , ACMHO", Kak:

m  [JloBepue;

m  [pepaHHOCTD;

m  Cmenoctb; n

m  ConepexwuBaHmue.

37oro Kogekca AOMKHbI NPUAEPKUBATLCA BCE PaBOTHUKM, MEHeKephbl, pyKo-
BOACTBO [PynMbl, COBET [MPEKTOPOB 1 Jiobble Apyrie NuLa, KOTopble NpeRcTaB-
nsioT pynny ,, ACMHO", B TOM YMCNE AUCTPUBBIOTOPBI U X PaboTHIKY, KOTOpbIe
OCYLLECTBAAIOT peanu3aumio u npomoumio npogykuun Tpynnsl ,AcuHo”. Ha
MEHEPKEPOB BO3/araeTcs ocobas OTBETCTBEHHOCTb B BOMPOCE CO3[aHMUA Takoil
paboueii aTMocepbl, B KOTOPOW MOOLLPSETCH M BO3HArpaXkAaeTcs STUYHOe
nosefeHue. Bce Mbl JOMKHBI MOHUMATb, YTO BbINOHEHUE KaXAOro pacnops-
KEHWA MNW [LOCTUKEHNE KaXoii Lienu B Fpynne , ACMHO” JOIXHO NPOUCXOaUTL
B COOTBETCTBUM C 3TUM KogekcoM.

OBsA3yAcb BbIMONHATL TPeBOBaHWA 3aKOHOHATENbCTBA W OCTaBasCh BEPHBIMM
HaLUWM LIEHHOCTAM, Mbl co3fiany OTAen KOMMIaeHca, OTBETCTBEHHDIV 3a peanu-
3aLyio BCeOXBaTbIBAIOLLEH KOPNOPATUBHOM NMporpaMMBl Mo cobniopeHmio Tpebo-
BaHWIA 3aKoHOjaTenbCTBa (KOMMiaeHcy). Bbl nonyuute obssaTenbHbie s
BLIMOJHEHWSA BblyKa3aHUA W paboumne MHCTPYKLMMA U npoigete obyyeHne, npep-
YCMOTPEHHOE ANA BalLei JOMKHOCTY.

Ml npu3biBaeM Bcex paboTHUKOB BbITh akTUBHBIMM M COOBLLATL O JIOGOM Hapy-
LUEHIM, CBUAETENAMM KOTOPOTO OHY ABASIOTCA. K TeM Lam, KoTopele coobluar
0 NiOBbIX HapYLLEHNAX [OBPOCOBECTHO, He ByAyT NPUMEHATLCA MEPbI B OTMECTKY.

Mei rnyboko ybexpaeHsl, 4to cobniofeHne MPUHLUMMOB KOMMJIAeHCa ABIAETCH
He3aMeHUMON COCTaBAAoLLe ycnexa pynnbl , ACMHO”, @ TakoKe MOCTPOeHUSA
1 NopAepXaHus AoBepUA K Heid. bnarogapum Bac 3a Bpems, yAeNneHHoe 13yye-
HMIO HaLLWX NOMUTUK KOMMNaeHca, a Takke 3a aKTMBHOE y4acTue B TPEHUHrax no
BOMpOCaM KOMM/aeHca.
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LteddeH CanTodTe >xoH benToH
OT uMenu pykoBogcTea [pynnbl OT MMeHH coBeTa ANUPeKTOpoB
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ITOT KofeKC ABngeTca 06sa3aTeNbHbIM

Mbli
CobniopeHe TpeboBaHWIn 3aKOHOAATENBCTBA CTPaH, B KOTOPbIX Mbl OCYLLIECTBIIAEM LEATENLHOCTD ...

B3ATOYHWYECTBO M Koppynuua HeJonycTuMbl

CobnoieHne BCex CTaHAAPTOB, YCTAHOBJIEHHbIX B HAAEXALUMX MPAKTMKAX

3almTa oKpyXKatoLLel Cpeabl, OXpaHa TpyAa U TeXHUKa 6e30MacHOCTU PAGOTHUKOB U APYTUX JINLL «...euueeeuereeenneenssensranns 8
YecTHaA KOHKYpeHLMA 9
TOYHOCTb M B3BELLEHHOCTb YUETHBIX JaHHbIX U MyBGAMYHOM MHopMaLym 9
3awmTa cobCTBEHHOCTY rpyNMbl , ACUHO" U yBaXKeHWE 3aKOHHOIO NMPaBa COBCTBEHHOCTU ADYTMX JIULL w.cccvenneussecsusenenee 10
CobniopeHvie Bcex HOPM 3aLLMTbI NEPCOHaNbHbIX JaHHbIX U NPpaBa Ha YaCTHYO XU3Hb 10
CrnpaBen/IMBOe OTHOLLEHWE K cebe U Apyrum 1
UcknioueHune KOHDNMKTa MHTEPECoB 1
CobniofeHvie npaBa Ha csobogy o6beauHeHW 1
Hagnexaluee ncnonb3osaHue CpescTs KOMMYHUKaLMN 12
OTBETCTBEHHOR MCMO/b30BaHNe CoLManbHbIX ceTei 12
Mpocb6a coobLyaTh 0 HapyLIEHUSAX 14

5H






%y acino

Switzerland

JTOT KOofleKC ABNAETCA Ana Bac
06s3aTeNbHbIM

OTOT KOAEKC KOPrOpaTUBHOW 3TUKM (Banee — , Kogekc”) LomKHbI cobriogaTh Bee
IVPEKTOPbI, JOMKHOCTHBIE LA 1 PabOTHUKM NI0BOI KOMMaHUM, KOTOPas BXOAUT
B rpynny komnaHuii , AcuHo XonguHr A" [Acino Holding AG] (nanee — ,fpynna
ACMHO"). AreHTbl, KOHCY/LTaHTbl, MOCTABLLMKM YCITYT, NOCTABLUMKM TOBAPOB U ApY-
rve noapAn4uku (nanee — ,Moapsnuuku”), KOTOpble BbIMONHAIOT NOPYYEHUS UK
OCYLLECTBASIOT SEATENbHOCTb OT MMeHU Tpynmbl , ACUHO", BOMXHbI Takke 03HaKo-
MUTLCA ¢ TpeboBaHUAMM 3Toro Kopekca 1 cobniofaTh YCTaHOBNEHHbIE B HEM Npa-
BUNa.

3HaHue U BbinonHeHne TpeboBaHwii 3Toro Kopekca ABNAETCA 06A3aHHOCTBIO Kax-
poro paboTHMKa, PYKOBOAMTENS, UCMONHUTENBHOMO AMPEKTOpa W YneHa COBETa
avpekTopos pynnbl , ACHO". PyKOBOAMTENN BCeX ypoBHel 06si3aHbl 0becneynTb
MONHOE YACHEeHWe U COBMIOfEeHe YCTaHOBEHHBIX B HEM NPaBIA X NOAYMHEHHbI-
Mu. O TPYAHOCTSAX, C KOTOPbIMU Bbl CTaNKuBaeTeCh NPy COBMIOAEHNN 3TUX NpaBur,
a TaKoKe Jilobble MPeioXKeHNA OTHOCUTENBHO UX YCOBEPLLEHCTBOBAHMUS, HeobXo-
IMMO €oobLUaTb CBOUM HEMOCPEACTBEHHBIM PYKOBOAMTENAM, CrieLpManuctam no
KOMMMaeHcy B BalleM odwice, Unu pykosoputenio Otaena komnnaeHc pynnbl
+ACMHO".

B cnyyae nio6oro HapyLueHus TpebosaHuii 3toro Kofekca, MOryT ObiTb MpUMEHEHbI
AUCLMMNHAPHBIE MepbI BMNOTb A0 OCBODOXAEHUS OT 3aHUMaeMOii LOMKHOCTHU 1
PacTOPXeHUs MHOTO JoroBopa ¢ pynnoi ,, ACuHo”.
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Mbi

CobniopeHne TpeboBaHuU
3aKOoHOAaTeNbCTBa CTPAH, B KOTOPbIX
Mbl OCYLLECTBASEM AEATENbHOCTb

pynna ,AcuHO", B TOM Yucre iobble KA, SeficTByloLLme
OT ee UMeHW, B YacTHOCTW, paboTHuku u lMogpsguvku
Tpynnbi , ACMHO", BOMXHbI 3HaTb U BbINOAHATL TPe6OBaHMA
1 HOPMbI Je/iCTBYIOLLErO 3aKOHOAATENbCTBA CTPaH, B KOTO-
PbIX Mbl OCYLLIECTBNIAEM CBOIO eATENbHOCTb. IMpy ocyLLiecT-
BJIEHUN MeX[yHapofHOW AeatenbHOcTW, pynna ,AcuHo”
BOCMIPUHMMAET Haubonee cTpore TpeboBaHMA Apyroi
CTpaHbl Kak cBom cobcTBeHHble. Mpyrnna , ACMHO" 0basyeTcs
BbINOMHATL TPeOOBAHMA BCeX AENCTBYIOWNX HOPM, KOTO-
pbIMM perynupyetcs usHec B cepe aeatensHocTv [pynnbl
+ACUHO", B TOM Yncnie, cobniofaTh TOProBble CaHKLIMK, BBE-
LEeHHble NpaBUTENbCTBaMM APYrAX FOCYJapCTB OTHOCK-
TEJIbHO OTAENIbHBIX CTPaH, KOMMaHNi uiu hrsn4eckux in,

B3ATOYHMYECTBO U KOppynLms
HeAoNyCTUMbI

Tpynna ,, ACMHO" CTPOro 3anpeLLaet Jiobble hopMbl B3ATOY-
HuyecTBa. Jinuam, KOTopble [eCTBYIOT OT UMeHU Tpynnbl
+ACMHO", 3anpeLLaeTca NPAMO MK Yepe3 APYrux u, npe-
JOCTaBnATE WM obewwaTs nioboMy fMLy, B TOM uncie
MEOMLMHCKUM  paboTHMKaM, AOMKHOCTHBIM JMLaM  Unu
¢usnueckum  nvuam, iobyio  HEMPAaBOMEPHYIO  BbIrOY,
,OTKaThl" 1 gpyrie Gnara (B TOM UnCe [EHEXHbIe Cpes-
CTBa, UMYLLIECTBO, FpaHThl, MOKEPTBOBaHUA, B3HOCkI B MO-
b3y MONUTUYECKVX NAPTUIA, NPeACTaBUTENBCKIE PaCXoppl,
OMnaty TPaHCMOPTHBIX PACXOA0B, MPOXMUBaHWUE, ONnaty yya-
CTVA B KOH(EPEHLMAX, NORAPKH 1 NloBble NPERMETbI, KOTO-
pble MMEIOT Kakyto bl TO HM 6blIO LiEHHOCTb) AnA
nonyyeHusi, obecrieyeHns, YAepXaHus, WK OCyLLeCTBe-
HWA BAMSHWA C LENbI0 NOMYYEHUA HEROMDKHBIX NPeuMy-
LjecTB. Take He CledlyeT NpuHUMaTh kakve-nubo bnara,
KOTOPbIE MOTYT NOCTaBUTL MO, YTPO3Y HALLW PELLEHUA UK
HeHagiexalymM obpa3oM MOBAUATL Ha UX NPUHATHE.

CobniofeHne Bcex CTaH[apToB,
YCTAHOBJIEHHbIX B HAaANEXaLMX NpakTMKax

pynna ,AcuHo”, B ToM 4ucne ee paboTthuku u Moppag-
4mnkm, 06A3aHbI cobniofaTb Bce TpeboBaHWA AeMCTBYIOLLErO
3aKOHOAATENbCTBA OTHOCUTENBbHO TakvX BULOB CBOEN Jes-
TeNbHOCTM, KaK Hay4HO-McCnefoBaTeNbckas pabota, npous-

BOACTBO, XpaHeHWe, peanu3alusi TOBApOB Ha pbiHKe W
aucTpubyuus, B TOM yucie, obssyetca coobliatb uHdop-
MaLmio, CBA3aHHYI0 ¢ 6e30MacHOCTbIO MPOAYKLMA.

lpynna ,AcuHo”, B ToM uicie ee paboTHuku u MoppAg-
4nkw, 06s3yeTcA cobiogaTb MEXZyHapOAHbIe Haanexalume
NpaKTVKy, B YaCTHOCTW, CTaHAaPTbI Hag exaLLlei
nabopaTtopHoii NPaKTUKK,

KNIMHUYeCKon NPaKTUKu,

npakTUku hapmakoHagzopa,

NpPOV3BOACTBEHHOI NPAKTUKH,

NPaKTUKN XpaHeHus,

NPaKTUKW gUCTPUGYLUM; N

NpPaKTUKX NPOMOLMN.

Hanpumep, BcA vH$opMaLmMs Kak NMPOMOLMOHHOTO, Tak
HeNPOMOLIMOHHOTO XapaKkTepa, OMKHa BbiTb AOCTOBEPHOM,
06bEKTVBHOM, B3BELUEHHOM, HAy4YHO [OKa3aHHOW M He
LOMKHa 6bITh HENPaBLMBOM UM BBOAUTL B 3abiyXaeHue.
MporpamMmbl NPOMOLYW HaLUei NPOZyKLMW B pasHbIX CTpa-
Hax rognexar oBs3aTeNbHOM MPOBEPKE W YTBEPXKAEHMIO
KOMMETEHTHOM FPYMMOiA, B COCTaB KOTOPOIA AOMKHbI BXOLAT
npesCcTaBuTENM Kak KOMMEPYECKHX, Tak U HEKOMMEPYECKUX
JenapTaMeHTOB KOMMaHWK, a VX BOMJIOLLIEHWE paspeLUaeTcs
TONbKO MOCNE FOCYAapPCTBEHHON PerucTpauuu COOTBETCT-
BYIOLLIEro npenapara B JaHHOiA CTpaHe.

3awuTa oKkpyxaloLlei cpefibl, OXpaHa
TPyAa M TeXHMKa 6e3onacHOCTU HaLLKUX
PpaGoTHUKOB 1 APYrMX NuL,

PaboTHuMkM 1 Moppsaunku Mpynnbl , AcMHO" 0Bs3aHb! Npef-
NPUHUMaTb NPedynpeanTenbHbIE Mepbl, HEOBXOAMMBIX A
3alLMTbl OKPYXKAIOLLIEN CPefibl M OXpaHbl X COBCTBEHHOTO
3[0POBbS 1 3[0POBbA APYrMX NnL. Tak, CTporo 3anpeLua-
€TCA BrafieHne, npofaxa Uau UCnosb3oBaHWe HapKoTUue-
CKUX CPeAcTB, win npebblBaHWe NOJ BIMAHMEM TakuUX
HapKOTMYEeCKUX CPeACTB, Ha obbekTax Mpynnbl , ACHO" UK
Ha MepOrPUATUAX, OPraHN3aTopOM UK CrOHCOPOM KOTO-
pbix BbICTynaet Mpynna , ACMHO™.
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YecTHaa KOHKypeHLusA

PaboTHWKM 1 MoapsaauMKn 06s3aHLI cobniofaTh Tpebosa-
HUA [EeCTBYIOLLErO 3aKOHOAATENbCTBA O 3aLUUTe 3KOHO-
MW4ECKOi KOHKYPeHLmK. B yacTHoCTH, paboTHMkK 06s3aHbI
BO3[ePXKMBATLCA OT pasrnalleHuns Nioboi nHhopmalmmn
UNW 3aKJI04EHNS JIoBbIX JOTOBOPEHHOCTEN C KOHKYPEH-
Tamu UM ApyruMu uLamu, eciv Takas uHopmauwms u
Taknue [OroBOPEHHOCTU OFpPaHWNYMBaIOT KOHKYPEHLMIO,
a MMEHHO BO3JepXMUBaThCA OT obmeHa koHbuaeHUMa-
JIbHOW  MHOpMauuMeid (B TOM unCie, OTHOCUTENLHO
MPON3BOACTBEHHbBIX PACXOFOB MM MPOU3BOACTBEHHBIX
MOLLHOCTEN, LeH peanu3audy npomyKuuuW, pacnpepe-
JIEHVA KJ/INEHTOB, prHKOB), a TakKXe OT MOLLUEHHUYeCKux
[elicTBMIA BO BpEMA KOHKYPCHbIX Topros. Hanpumep,
ecnu npeacrasuTenam [pynnbl , ACMHO” CTaHET U3BECTHO,
YTO MeXAy KOHKYpeHTamn BO BPEMSA OTPAC/IEBbIX KOH-
thepeHuMA  npoucxopuT o6MeH  KOH(UAEHLWanbHoM
MHGOpMaLWMed, OHW JOMXHBI HEMEANEHHO (M) NOKMHYTh
nomeuienve 1 (i) coobumTs 06 WHUMAEHTE FNIABHOMY
CneLManncTy no IopuanyeckuM BOnpocam 1 crieumanm-
CTy NO BOMpOcam KomnnaeHca lpynnsl ,, ACUHO".

Mbl 06s3yeMcA He UCMOSb30BaTb HevecTHble, 0BMaHHble
1 HefobpocoBecTHble 0bblyan fenosoro oboporta. Mpynna
+ACMHO" 0BA3YETCA He YCTaHaBMBaTb He3aKOHHbIE W SB-
NAoLLMecs 3n0ynotpebieHneM Npasom yCIOBUSA [isi CBOUX
JMCTPUOBIOTOPOB, NINLIEH3ATOB U MHBIX JENOBbIX MapTHe-
pos. C 6onee noppobHoii MH(opMaLmeil MOXHO O3HaKo-
MUTbCA B ,[ONNTIKE O KOHKYpeHLmun.”

TOYHOCTb M B3BELUEHHOCTb AAAHHbIX Y4eTa
1 ny6nu4Homn nHdopmalum

Tpynna ,AcMHO" 0BA3yeTcA BECTU TOYHBIA YYET BCEVMH-
chopmaLuu, kotopas TpebyeTca cOrnacHo 3aKoHopaTeNb-
crBy. K Takoil HhopMaLmn OTHOCATCA 3aTpaTbl, JOXOF OT
peanusaLuu NpodyKUmMK, pesynbtathl UCCNEnoBaHui u/mnu
KJIMHUYECKVX WCMbITaHWA, AaHHble O MPOW3BOACTBE U O
KayecTse MpopyKLMK. 1 BCA Apyras MHGOpMaLms, KoTopas
TpebyeTcs cornacHo 3akoHopatenbcTay. [ins ocylwecTene-
HUA BCEX Takux MHAHCOBLIX ONepaLni U nnatexei Heob-
XOAMMO MONYYUTb paspeLeHne yNoJHOMOYEHHOMO Ha 3TO
NLA COrNacHo eCTBYIOLLIeMY CMINCKY YNONHOMOYEHHbIX, C
JanbHeiwum oTobpaxeHnem Takux onepaumin U nnaTexei
B YYETHbIX PErUCTPaX.

£l |
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3awmTta co6CcTBEHHOCTH FPYNbI
+ACMHO" 1 yBaXKeHNe 3aKOHHOrO NnpaBa
COGCTBEHHOCTU APYTUX UL}

Kommepueckue TaiHbl [pynnbl , ACUHO" ABNAIOTCA KOH-
tdugeHyManbHoi uidopmaumeit. PabotHukam v Moapsa-
yukam Tpynnsl ,ACMHO” 3ampeLlaeTca M3roTaBauBaTh
KOMUM OTYETOB WSIM MHBbIX AOKYMEHTOB AAA JINYHOIO
UCMOMb30BaHNUA, a TakXe apXuBMpoBaTb WX ANA TaKux
uenei. [1BUxumoe W HeaBUXMMOE UMYLLECTBO pynnbl
+ACNHO" [OJXHO NCNONb30BaTbCA BEPEXHO U MOLIEXUT
HeMeflleHHOMY BO3BpaTy noc/e npekpaLleHna TPYAOBbIX
OTHOLLEHNA NN PacTOPXKEHNsA MHOro Jorosopa ¢ [pynnoii
#ACNHO".

lpynna ,AcuHO" 0Bs3yeTca He NpuUCBavBaTb OOBEKTHI WH-
TeNJIeKTyasNbHOM COBCTBEHHOCTU M KOHUAEHLMANbHYIO
MHOPMALMIO TPETBUX JIALL M He HapyLLaTb NpaBa TPETbUX
JL, Ha HUX.

R[]

CobniogeHre BCEX HOPM 3aLyMThbl MEpCo-
HaNbHbIX BAaHHbIX U MpaBa Ha TalHy 4YacT-
HOW XXU3HU

Monyyenune pynnoit ,ACMHO" KOHCbUEEHLMANbHBIX Nep-
COHaJbHbIX IaHHbIX OTHOCUTEIbHO PabOTHUKOB UMM UHBIX
NUL, MPOUCXOAMT TONbKO 3aKOHHbIM MyTeM, W Takas
MHGOPMaLMA 3almMLLaeTca B odmcax u cuctemax Ipynnbl
LACMHO" OT ClyyaiHO r’MOENN AN YHUYTOXEHUA, UK
HE3aKOHHOTO WCMONb30BaHWA, U3MEHEHUA UNA pasrna-
LUEHHA.

Mol cobniogaeM TpeboBaHMA LEACTBYIOWENO 3aKOHOAa-
TeNbCTBa OTHOCUTENbHO 06PabOTKM NEPCOHabHBIX faHHbIX
(To ecTb MH(opMaLMKM, Ha OCHOBAHWUM KOTOPOW MOXHO
ULEHTUDULMPOBATL (DU3UYECKOE JIWLO: €r0 MOJIHOE MMS,
Aaty poXgeHUs 1 T.n.). PasmalueHue unu nepegaya nepeo-
HaNbHbIX laHHbIX TPETbUM /IALIAM OCYLLECTBIAETCA TOJBKO
MPU HaJMUMK 3aKOHHBIX OCHOBAHWIA W MPU YCIOBUM Npu-
MEHEHUA PasyMHbIX Hagniexawmx mep pis obecreyeHus
HeobXOAMMOro YPOBHSA 3aLLMThI TaKUX MEPCOHaNbHBIX [aH-
HbIX COMAcHO LENCTBYIOLIEMY 3aKOHOAATENbCTBY.
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B cnyyae 3noynoTpebnenuns cyxebHbIM NonoxeHnem unm
TOBbIX MHUMAEHTOB C haiinamy B Ne4aTHOR UM SNEKTPOH-
Holl chopme, KOTOpble COmepXaT MepCoHanbHbIE JaHHbIE,
MPOCMM Bac MHAGOPMUPOBaTh pykoBoauTens OTaena KoM-
nnaeHca Ballei cTpaHel unn masy OThena KomniaeHca
Ipynnbl , ACMHO".

CnpaBeanunBoe OTHOLLEHNME K cebe
M Apyrum

lpynna , ACMHO" BEpUT B 4pe3Bbl4aiHO TaNaHTINBbIX IMYHO-
CTeid € pa3HbIM MPONCXOX/EHNEM, pa3HbiM 0Bpa3oBaHueM 1
KM3HEHHbIM OMbITOM. B Tpynne ,ACMHO” Mbl OTHOCAMCA
APy K BPYTY C YBaXEHWUEM W PELUMTENBEHO OCyX/AaeM Jioboe
arpeccuBHoe rnosefierue. Jliobas AMCKPUMMHALMA No npu-
3HaKy M0/1a, HaLMOHANBLHOCTY, Pachl, LIBETA KOXW, Pesrnm,
BEpbl, BO3PACTa, 3THWYECKOTO MPOMCXOXAEHMA, rpaxaaH-
CKOTO COCTOAHWS; AACKPUMUHALMA GepEMEHHBIX XXEHLLMH,
TIOfeil C OrPaHNYeHHbIMK (DU3MYECKVMM BO3MOXKHOCTAMM,
reHeTUYeckas AUCKPUMUHALNA, AUCKPUMUHALMA NO Mpus-
HaKy reHepPHON MOEHTUYHOCTY, CeKCyanbHOM OpUEHTaLMK,
WHBANMHOCTY, 4ieHCTBa B NPodhcolosax, MONMMTUYECKUX
B3MANOB WK Nioboe Apyroe nofobHoe HapyLLeHne CTporo
3anpeLLaeTca N ABNAETCA HELOMYCTUMBIM.

lpyrna ,, ACMHO" He HapyluaeT TpeboBaHuii HALMOHaTBHOTO
3aKOHOAATENbCTBA U MEXAyHAPOZHbIE CTaHAAPTbI OTHOCK-
TenbHO Ge3onacHocT paboTHUKOB 1 MpaB  YenoBeKa.
pynna , ACMHO" He UCMONb3YeT AETCKUIA UAW MPUHYAUTENb-
HbIl Tpyg unu apyrve GopMbl HeoBPOBOMBHOMO TpyAa M
OTKaXETCA OT COTpyAHW4yecTBa C NOCTaBLmMKamu, ecin
BbISICHUTBCA, YTO OHU MCMOSIb3YIOT Takue (hopMbl Tpyaa.

UcknioueHne KOHCb.lWIKTa WUHTEepecoB
PaboTHMKaM 3anpeLuaeTcs 4eiCTBOBaTh B NIMUYHbIX MHTEpe-
cax, KaK B CBOIO MOJb3y, TaK M B MONb3y YJIEHOB CBOMX
ceMeil, ipy3eit U MapTHEPOB, eCn Takue NIM4Hble MHTepech!
npoTUBOpeYaT MHTepecaM pynnbl ,AcuHO”. Mpocum Bac
obpaluatbea Kk pykosoguTento OThena KOMIiaeHca, e
Bbl HaMepeBaeTech CTaTh NN YXe CBA3aHbl C KOHKYPEHTOM,
KJIMEHTOM WM MOCTaBLLMKOM TOBapoB Wau yanyr lpynnbl
LACMHO”, WM HaMepeBaeTech CTaTb WM YXe ABnAeTeCh
BflafienbLemM Jonw/akLmii B YCTaBHOM KanuTane KOHKY-
peHTa, KJMEeHTa WNW MOCTaBLUMKA TOBApOB WM yCyr
Ipynnbi , ACMHO" .

CobniopeHve npaBa Ha cBoGoay
obbeanHeHun

PaboTHMKM MMEIOT MpaBo CBOBOAHO BbICKA3bIBATb CBOM
nonuTUyeckue yoexaeHUs 1 NpUHUMATh y4acTue B NonUTU-
Yeckux MeponpuATUsX B Hepabouee Bpems 6e3 npumeHe-
HWsl, He NOABEprasiCh Yrpo3e NPUMEHEHNS K HUM KakVX-N6o
IOVCLUMMAMHAPHBIX MEp WK AUCKPUMMHALMW Ha paboyem
MmecTe. HecmoTps Ha 370, pabOTHWKM He MMeIOT npasa
MCroNb30BaTh HauMeHoBaHWe pynnbl ,ACUHO” unn ee
MHopMaLMio, JeMCTBYS B CBOMX JIMHYHBIX MOAUTUHECKUX
MHTepecax. PabOTHUKM MMEIOT MPaBO Ha CBOE YCMOTPEHMWE
BCTynaTb B 06beanHeHus paboTHUKOB (Mpochcoio3bl) U npu-
HUMaTb y4actTue Uy BbiTb BKIIOYEHHBIMU B MEPErOBOPSI
OTHOCUTENBHO 3aKJIOYEHUA KOJIIEKTUBHOTO JOrOBOpa.
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Kopekc kopnopaTnBHOWM 3TUKM rpynnbl ,, ACMHO"

Mbi

Hapnexauiee ncnonb3oBaHue cpepcTs
CBA3N

Pa6otHukam pynnbl ,ACMHO" pa3peluaeTcs B pasyMHbIX
npefenax WCnomb3oBaTh AA JIMYHBIX HYXA VIHTEPHET-WH-
thpacTpykTypy W CpeacTBa 3MeKTPOHHOM MouThl Ipynmbl
+ACMHO" NpU YCNOBMK, 4TO TaKOe MCMOMb30BaHNE HE BAK-
AeT HebNaronpUATHO Ha KaYeCTBO WX PaboTbl, He CO3LaeT 1
He yBeNM4MBaET pucku 6e30onacHoCTU, He BIOKMPYET CyLue-
CTBEHHbIE PECYpCbl U He TpebyeT CyLLeCTBEHHbIX PEcypCoB.
HecmoTps Ha 310, paboTHUKW He UMeIOT NpaBa Co3faBaTb,
MEHSATb, COXPaHATL UK MHBIM obpasom obpabaTbiBaTh C
UCronb3oBaHneM UMyllecta [pynmbl ,AcuHo”  nitobyto
MHOPMaLMIO, KOTOPYIO OHM CHUTAIOT JIMYHOI MM XenaioT
COXpaHWUTb B TaiiHe, UK NepefiaBaTb Takylo UH(OPMALMIO
Yyepes KOMMYHWKaLMOHHbIe KaHanb! Mpynnbl , AcuHo” . Mpe-
TeH3nu paboTHUKOB MM NIOOLIX APYIMX UL, B CBA3M C Hapy-
LUeHWeM  KOHUAeHLUManbHOCT  nioboid  HGopMaLmy,
KOTOpasn Co3aHa, U3MeHeHa, XpaHUTCA WK MHbIM 06pasom
obpabatbiBanacb C UCMOb3OBaHWEM MMyLLeCTBa [pynmbl
LACHO", nnn nHopMaLmK, NepefaHHO Yepe3 KOMMYHM-
KaLMOHHble KaHanbl [pynnbl ,ACUHO", faxe eciv paboTHUK
3aLUMTUA Takylo MHGOPMaUMio naposniem, 3awucposan ee
UNN NOMbITaNCcs WHBIM 06pasoM NpefoTBpaTUTL NPOCMOTP
TaKoi MH(pOPMaLMM APYTMMM JIULIAMM, HE MPUHMMAIOTCA.

Co3zfiaHune, NPOCMOTP UM JOCTYN K KOHTEHTY AUC
KPVMMHALIMOHHOr0, OCKOp6UTENIbHOrO, NOopHOrpa-
chryeckoro xapakTepa um K gpyromy sanpeLieHHOMy
UM HeMpUeMNIEMOMY KOHTEHTY B oducax [pynnbl
+ACMHO" UAN C NCNONb30BAHMEM WMMYLLLECTBA WK
KOMMYHUKaLMOHHbIX KaHanos [pynnbl ,AcnHO”
cTporo 3anpelyaetca. C y4yeToM [eiCTBYIOLLEro
TPYAOBOro 3aKOHOAATeNIbCTBa U 3aKOHOAATeNbCTBa
0 3aLUMTE NEePCOHASbHbLIX AAHHbBIX, U B CJIy4anX, pas-
pelleHHbIX TakuM 3aKoHofAaTeNbCcTBOM, [pynna
«ACVMHO» WK ee YNoNHOMOYEHHble NpefcTaBuTenm
MMeloT npaBo Habniogatb 3a WUCMOJb30BaHUEM
KOMMYHUKaLMOHHON MH(PaCTPyKTypbl MOJib30Ba-
TensMu u B noboe Bpemsa 6e3 npegynpexneHws
OCYyLLeCTBAATb LOCTYMN KO Bcel 6e3 UCKIIIoYeHus
nHgpopMaLum, KoTopas XxpaHUTcs unv obpabaTbiBa-
eTCcA C Wucnonb3oBaHWeM uMywectsa [pynnbl
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«ACUHO» WX NepegaeTcs Yepe3 KOMMYHUKaLMOH-
Hble KaHasnbl [Pynmnbl «ACMHO», U PACMPOCTPaHATD,
nepefaeaTtb U UCNONb30BaTh Takylo MHbopMaLmio
Ha ycMoTpeHue Mpynnbl K ACUHOY.

OTBeTCTBEHHOE UCMOJIb30BaHME COLManbHbIX
ceten

Mpocum Bac BO3LEPXMUBATLCA OT MybnMKaLuit , IMYHbIX”
KOMMEHTapWeB OTHOCUTENIbHO XO3AMCTBEHHOW feATeb-
HOCTU, NPOAYKLNK, PabOTHUKOB, KIIOYEBbIX YHAaCTHUKOB
1 NOCTaBLLMKOB pynnbl ,ACUHO" B COLMaNbHbIX CETAX.

Bcerga BO Bpems OOLUEHMA Ha TeMbl XO3ANCTBEHHOMW des-
TebHOCTY, MPOAYKLMM, PabOTHUKOB, KIKOYEBbIX Y4aCTHU-
KOB W MocTaBLLymKoB [pynmbl ,, ACMHO”, MPOCUM Bac MpAMo
yKa3blBaThb Ha CBOIO BA3b € [Pynnow , ACMHO” W yunTbIBATL
TpeboBaHus Beex MoAMTVK 1 npoLeayp Mpynmbl, B TOM Y1C-
ne, 37oro Kopekca kopnopaTueHoi 3TUKN.

Jnua, Kkotopble He ABNAIOTCA paboTHUKaMK HEMOCpep-
CTBEHHO CyObekTa X03ACTBOBaHWA, BXOAALero B Mpynny
+ACMHO", HE JONMXKHbI UCMOMb30BaTh B COLMANbHBIX CETAX
3HaK 1A TOBapoB M yayr Mpynnbl , ACMHO" uiamn hupMeH-
HOE HauMeHOBaHWe KOMMaHWK. PaboTHIMKaM NoCTaBLLMKOB,
AMCTPUOLIOTOPOB W NIOBLIX APYrUX TPETBUX NULL, KOTOPbIE
[EeACTBYIOT OT uMeHun pynnbl , ACMHO”, ClefyeT UCMOfb-
30BaTb HaUMEHOBaHWE UNK BpeHp Takoro CyobekTa Xo3sid-
CTBOBAHMA - cBOEro pabotopaTens.






Kogekc kopnopaTuBHOW 3TUKW rpynmbl , ACUHO"

Mpocbba coobiath 0 HapyLLIEHUAX

CoobLugHre 0 BO3MOXHbIX HapyLLeHUsX 3Toro Kopekca KOpnopaTuBHOM STUKM
ABNAETCA 00A3aHHOCTLIO KaXAoro; paboTHUKY, [OOPOCOBECTHO COOBLMBLUME O
TakUX HapylieHusix, He ByayT nopgBepraTbCs NPeCiefoBaHNAM Jaxe e Ux
MOLO3PEHNS OKaXyTCH HeoBOCHOBaHHbIMK. OfHaKo, U paboTHukam v Mogpsgyu-
KaM CienyeT BO3AEPXKMBATbCA OT HEROBPOCOBECTHOTO MCMOML30BAHWA TOpAYeii
JIMHWN 1 33BEROMO JIOXHBIX COOBLLEHMI O AKOBbI COBEPLUIEHHBIX HAPYLLIEHNSX.

Ecnm Bbl X0TTE COO6LLMTL 06 HapyLLEHWAX, 3afaTb BOMPOC UK BHECTV NPeAoxXe-
HUe, Bbl MOXETe 0BpaTUTLCA K OfHOMY M3 ClIEAYIOLMX KOHTAKTHBIX JUL Mpynmibl
LACUHO":

CBOEMY PyKOBOAMTENIO;

MeHeKepy Mo BONPOCaM YMPaBJIeHWs NePCOHaIOM;

ZApyromy pykoBogsLLeMy paboTHUKy BaLuero oduca;

niobomy pabotHuky OTrena KoMmniaeHca;

niobomy paboTHuKy KOpuanieckoro fenapTameHTa;

MO3BOHMTL MO TenedhoHy Ha ropsuyio MnHHUIo [lenaptameHTa KOMniaeHca
(mna nonyyermns Bonee feTanbHOM MHGOPMaLWKM 03HaKOMbTeCh C , MonnT-
KOV OTHOCUTENBHO YBELOMJIEHNI O HapyLLeHUAX").

Bce BOMPOCH 1 MH(OPMALMA O BCEX HAPYLLEHUSIX JOMXHA COOBLIATHCA MoBomy
pabOTHMKY MECTHOMO WK MeXAyHapoaHoro (mobanbHoro) OTAena no Bonpocam
KOMMnaeHca, KOTOpbli MPOBEAET OMepaTUBHOE paccienoBaHue NioBbIX BO3MOX-
HbIX HaPYLLEHWIA U NPY HEOBXORMMOCTM NPUMET HaZJIeXaLLME Mepbl LIS yCTpaHe-
HUA TaKMX HapyLLEHWI WM BUCUMNIIMHAPHbIE MepbI.
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Behavior in business

We would like to personally ask you to read this Code of Conduct
which explains Acino’s position on key compliance issues, aligned
with Acino’s mission, vision and values:

m Trust

= Commitment

m  Courage

= Empathy

The Code applies to all employees, managers, Group Management,
Board of Directors and anyone else acting on behalf of Acino, includ-
ing distributors and their employees when marketing or promo-
ting Acino products. Managers have a special responsibility to
establish a work environment where ethical behavior is encouraged
and rewarded. We should all understand that every instruction
given or goal set in Acino is performed in the context of this Code.

As a commitment to comply with the law and be true to our values,
we have established a Compliance Department, which will imple-
ment a broader corporate compliance program. The requisite direc-
tives and operational instructions will be provided and you will
receive the required training as applicable to your specific function.

We encourage all employees to come forward and speak up when
witnessing any form of misconduct. We shall not retaliate against
anyone who comes forth in good faith and reports any wrongdoing.

Itis our firm belief that Compliance is essential to the continued suc-
cess of Acino and to build and sustain trust. Thank you for taking
your time to familiarize yourselves with our compliance policies and
for actively participating in compliance training sessions.

W e

Steffen Saltofte John Beighton
On behalf of Group Management On behalf of the Board of Directors
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This code applies to you
We

Comply with laws of all countries we operate in

Do not tolerate bribery or corruption

Observe all standards of good practices

Protect the environment as well as the health and safety of our people and others

Compete fairly 10
Keep our books, records and public disclosures accurate and balanced 10
Protect Acino’s property and respect valid property of others 1
Observe all data protection and privacy rules n
Treat ourselves and others fairly 12
Avoid conflicts of interest 12
Respect freedom of association 12
Use communication devices properly 12
Use social media responsibly 12
Reporting violations 14
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This code applies to you

This Code of Conduct (“Code”) applies to all directors, officers and
employees of Acino Holding AG and of the companies that are part of
its Group, as well as employees of joint ventures whose corporate
management is provided by the Group. Agents, consultants, contract
labour or other, when handling matters or conducting business on
our behalf, will also need to abide to the standards of this Code.

Itis the personal responsibility of each employee, manager, executive
officer, and member of the board of directors to understand and com-
ply with this Code. Managers should ensure that their team members
fully understand and comply with these standards. Problems encoun-
tered in enforcement as well as suggestions for improvement should
be escalated to your manager or to the Head of Compliance.

Any violation may result in disciplinary measures up to and including
termination of employment or contract with the Group.
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Code of Conduct

We

Comply with laws of all countries we
operate in

The Acino Group including anyone acting on
behalf of Acino shall be aware of and comply with
all applicable laws, rules and regulations of the
countries in which we carry out activities. In the
event of a cross-border activity, Acino will take the
strictest of all standards as its own. Acino shall
also observe all applicable trade regulations,
including trade sanctions.

Do not tolerate bribery or corruption

The Acino Group strictly prohibits bribery in all of
its forms. No one acting on behalf of Acino shall
provide or promise any person, whether a health-
care professional, public official or private individ-
ual, directly or indirectly, any bribe, kickback or
other benefit (including money, goods, grants,

donations, political contributions, hospitality,
travel, accommodation, congress sponsorships,
gifts or any other item carrying any value) with
the objective of entering into, securing, retaining,
receiving or influencing inappropriate advan-
tages. Likewise, we shall not accept any benefit
which could potentially jeopardize or unduly influ-
ence any of our decisions.

Observe all standards of good practices

Acino shall observe all applicable laws and regula-
tions in relation to its activities such as research &
development, manufacture, storage, marketing
and distribution activities, including reporting of
safety information.
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Acino will observe international GxPs,
standards of Good-

Laboratory Practices,

Clinical Practices,

Pharmacovigilance Practices,
Manufacturing Practices,

Storage Practices,

Distribution Practices; and
Promotional Practices.

namely,

As an example, all information whether of promo-
tional or non-promotional nature, shall be accu-
rate, fair, balanced, supported by scientific
evidence and shall not be false or misleading.
All promotion of our products in a given country
shall be reviewed and approved by an appropriate
cross functional team of commercial and
non-commercial functions and will only be
released after the requisite approval for marketing
has been secured.

Protect the environment as well as the
health and safety of our people and
others

Acino Group employees shall be required to take
all necessary precautions to protect the environ-
ment and ensure their own health and the health
of others. As an example, the possession, sale or
use of illegal drugs or being under the influence of
such drugs on company’s premises or activities is
strictly prohibited.
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Code of Conduct

Compete fairly

Acino and our employees shall act in accordance
with the applicable competition law. In particular,
employees shall refrain from having any discourse
on or making any arrangements with competitors
or other parties which restrict competition, such
as the exchange of sensitive information (includ-
ing production or sales prices, allocation of cus-
tomers, markets, capacity) or engage in bid
rigging. As an example, when realizing that an
exchange of sensitive information is occurring
amongst competitors in industry meetings, Acino
representatives shall immediately leave the room
and report the incident to the Chief Legal & Com-
pliance Officer.

We shall refrain from the use of unfair, deceptive,
or dishonest business practices. Acino will not
impose any unlawful or abusive competition

R[]

terms and conditions upon any of its distributors,
licensees or business partners. Please refer to the
Competition Policy for more information.

Keep our books, records and public
disclosures accurate and balanced

Acino will accurately record all legally required
information. This includes expenses, revenues,
research and/or clinical test results, production
and quality data and any other legally required
information. All financial transactions and pay-
ments must be authorized as per the existing del-
egation of authority charter and subsequently
recorded.
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Protect Acino’s property and respect
valid property of others

We treat company secrets as confidential infor-
mation. We do not make copies of reports or doc-
uments for our own personal use, nor shall we
archive them for such purposes. We handle
company property with care, whether tangible or
intangible, and shall return the same upon termi-
nation of our affiliation with Acino.

Acino will not misappropriate or infringe valid
intellectual property rights or confidential infor-
mation of third parties.

Observe all data protection and privacy
rules

Confidential personal information in regards to
employees or persons outside of Acino is only
obtained by lawful means and is safeguarded
within Acino’s premises and systems against acci-
dental loss or destruction or unauthorized use,
modification or disclosure.

We follow applicable laws on the handling of per-
sonal data (personal data is information from
whichyou canidentify an individual such as name,
birth date, etc.). Personal data is disclosed or
transferred to third parties only when legitimate
grounds to do so have been established and rea-
sonable and appropriate measures have been
taken to ensure the adequate protection of that
personal data, in compliance with applicable laws.

In the event of mismanagement or any incidents
with files, printed or electronic, which contain per-
sonal information, please report any incidents
immediately to the Compliance Office.
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Code of Conduct

e

Treat ourselves and others fairly

Acino believes in highly talented people with
diverse backgrounds and inclusive mind-sets.
Within the Acino Group we shall treat each other
with respect and with zero tolerance against any
form of bullying. Any kind of discrimination,
regardless whether based on gender, nationality,
race, colour of skin, religion, creed, age, ethnic
background, civil status, pregnancy, disability,
geneticinformation, gender identity, sexual orien-
tation, disabilities, membership in trade unions,
political affiliation or violation of any other pro-
tected status, is strictly forbidden and will not be
tolerated.

Acino does not compromise on requirements set
outin national law or international standards with
regard to worker safety and human rights. Acino
does not use child or forced labour or other forms
of involuntary labour and will refuse to work with
suppliers that are found to use such forms of
labour.

Avoid conflicts of interest

Employees shall not be permitted to pursue any
personal interests, in their own favour or in favour
of their family members, friends and partners,
which are contrary to those of the Acino Group.
Please report to the Compliance department if
you wish to have or already have an affiliation
with or stake at an Acino competitor, customer or
provider of goods or services.

Respect freedom of association

Employees are free to express their political views
and engage in political activities outside of work-
ing hours without retaliation or discrimination in
the workplace. Employees may not, however, use
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the Company’s name or information to further
their personal political interests. Employees are
free tojoin labour associations of their own choos-
ing and to be part of, or included in, collective bar-
gaining.

Use communication devices properly

Acino Group employees shall be permitted to
make personal use of the internet and e-mail
infrastructure of the Group, provided this does
not impair their performance at work, create or
amplify a security risk, or block significant
resources. Producing, accessing or viewing dis-
criminatory, offensive, pornographic or other pro-
hibited or inappropriate content is strictly
forbidden. Subject to, and as permitted by applica-
ble employment and data privacy laws, Acino may
monitor use of the communication infrastructure
by its users.

Use social media responsibly

Posting “personal” comments in connection with
Acino’s business, products, employees, stakehold-
ersand vendors on social media should be avoided.

In all of your interactions, be transparent about
your affiliation with Acino and mindful of all
Group Policies and Procedures, including this Code
of Conduct.

Persons not directly employed by any Acino legal
entity shall not utilize the Acino trademark or
company name on any social media. Employees of
vendors, suppliers, distributors and any other
third parties acting on behalf of Acino shall utilize
the legal entity or brand name of their employer
instead.






Code of Conduct

Reporting violations

We have a personal responsibility to report suspected violations of
this Code of Conduct and shall not be retaliated against for doing so
in good faith, even if the report proves to be unfounded. Employees
are discouraged from using reporting lines in bad-faith against fellow
colleagues, with unfounded claims.

Anyone who would like to report on incidents, ask questions, or make
recommendations may contact any of the following:

Your manager;

Your Human Resources business partner;

Another managerial employee at your location;

Any Compliance personnel;

Any Legal Department personnel;

The Compliance Hotline, when launched in your location
(for more details please refer to the Whistleblowing Policy).

All questions and incidents shall be routed to the Compliance Office,
which will conduct a prompt investigation of any alleged violation
and take the appropriate corrective and/or disciplinary actions, if
required.
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